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Introduction and Purpose of Report

The Arkansas Temporary Assistance for Needy Families (TANF) Federal Fiscal Year 2022

annual report was prepared and is being submitted as required by federal regulation 45
CFR 265.9.

Arkansas’ Temporary Assistance for Needy Families cash assistance program consists of
our traditional Transitional Employment Assistance (TEA) facet, as well as our post-
employment facet, called Arkansas Work Pays.

Temporary Assistance for Needy Families (TANF) funds from the U.S. Department Health
and Human Services support both TEA and Work Pays in Arkansas, which help
disadvantaged Arkansans transition from government assistance to self-sufficiency. Both

TEA and Work Pays require active work participation or training to qualify for temporary
assistance.

A. Work Activities Definitions

Able-bodied adult family members are required to participate in work activities, which are
designed to lead to employment. The work activities and definition are as follows:

1. Unsubsidized Employment — is defined as supervised full-time or part-time
employment in the public or private sector with wages paid by the employer that are
not supplemented by TANF or any other public program. The determination of
whether or not employment is subsidized depends on whether the employer, rather
than the participant, receives a direct subsidy. Self-employment and College Work
Study are considered unsubsidized employment in Arkansas.

Self-Employment

Self-employment is defined as unsubsidized employment in which an individual
generates income for themselves rather than for others.

College Work Study

Work Study is defined as unsubsidized employment for students in financial need.
Work Study placements are sites developed or contracted out by educational
institutions where students who qualify for this benefit are employed in order to
receive this financial aid. The wages are usually received as an hourly salary
that cannot exceed the total Work Study award.
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2. Subsidized Employment — consists of both Private and Public employment
whereby the participant must receive the same wages, benefits, and working
conditions as other employees who are performing comparable work. The
employer must meet or exceed Federal Minimum Wage requirements.

Subsidized Private Sector Employment is defined as supervised employment in the
private sector for which the employer receives a subsidy from TANF or other
public funds to offset some or all of the wages and costs of employing a participant
for an established trial period. Itis agreed that at the end of the trial period, not to
exceed six months, the employeris expected to retain the participant as a regular
employee without receiving a subsidy.

Subsidized Public Sector Employment is defined as supervised employment in the
public sector for which the employer receives a subsidy from TANF or other public
funds to offset some or all the wages and costs of employing a participant for an
established trial period. It is agreed that at the end of the trial period, not to exceed six
months, the employer is expected to retain the participant as a regular employee
without receiving a subsidy.

. Work Experience — is defined as supewiSed unpaid work in a public-sector or private-
sector setting that allows participants to develop employment / job skills and improve
work habits through time-limited unsalaried job at a clearly defined, well-supervised
site. The Work Experience definition includes Unpaid Internships. Unpaid Internships
are short-term and usually part-time worksite learning assignments with a public or
private organization that enhances the participant's employability through skill building.
The participant does not receive a wage. Unpaid Internships include external learning
assignments that may be required by a program (i.e. Clinical Hours).

. On-the-Job Training — is defined as training in the public or private sector that is given
to a paid employee while he or she is engaged in productive work and that provides
knowledge and skills essential to the full and adequate performance of the job. On-
the-job training differs from subsidized employment in that the OJT employer receives
a subsidy to help with costs associated with fraining. “Supported work” for individuals
with disabilities is considered OJT if onsite training is included.

. Job Search and Job Readiness Assistance — is defined as seeking or obtaining
employment or the preparation for seeking or obtaining employment. Job search
activities include contacting potential employers, applying for vacancies, and
interviewing for jobs. Job readiness activities include classes or workshops where
participants can improve their employability skills. Participants learn techniques such
as resume writing, workplace etiquette, interviewing, and life skills.
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